7-06: Wallhagen: Dean calls r/t post doctoral education Themes

Overall, all Deans were certainly supported post doctoral education and generally believed, as noted below, that these are increasingly essential to the careers of nurses completing their doctoral programs. The major issues that were discussed included: 
1. Time in career and stipends:

General agreement across calls that many of the individuals considering or involved in post doctoral education are mid-career and thus often don’t appreciate the importance of the post doc and/or aren’t willing to invest the time. They have family commitments, can’t move to another location if that’s part of the program, might benefit from “on-line” courses, and don’t plan longer careers just because they entered their advanced education later in their careers (e.g. they retire at the “standard” time or plan to). 

Stipends for post doctoral study just aren’t enough to entice individuals to apply. They can now get really good salaries because of the demand; can’t afford with family obligations to give up good salaries; and schools can’t afford to support the difference between the salary and the post doctoral stipend. 

Recommendations supported:

Getting individuals into doctoral and post doctoral education earlier in their careers, especially before family obligations if possible. 

Supporting going directly through the educational programs without stopping out

Increasing stipends

Marketing the importance of the post doc as almost critical to career advancement. Comments were made that suggested that you can’t know really make it without having done a post doc. 

Utilizing on-line communication and courses.

2. Minorities
Some discussions surrounding minorities as potentially needing additional distance types of learning activities so they don’t have to re-locate. Related to family ties and commitments. Harder often to recruit. 
3. Benefits of Hartford

Note was made that initially the Hartford program appeared more “insular” and less open to Schools beyond the 5 HCGNE – that perception is changing with the outreach; thus such outreach is important.

Benefits of the Hartford Fellowship include the leadership component which is much valued as compared to the T32 post doc. 

Connections with the other HCGNEs can be fruitful in developing collaborative activities around post-docs and mentors. 

4. Importance of Marketing

Gerontology as an important career

Hartford as an excellent post doctoral opportunity that includes leadership. 

Use personal connections; calls directly to schools and to potential students
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